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No. 218 of 1998

An Act respecting the Right to Work (RTW)
In the Province of Saskatchewan

(Assented to , 1998)

HER MAJESTY, by and with the advice and consent of the Legislative Assembly of
Saskatchewan, enacts as follows:

Short title
1 This Act may be cited as The Saskatchewan Right to Work Act.

Interpretation
2 In this Act:

“labour organization” means an organization, agency or employee-
representative committee that exists for the purpose of dealing with
employers with respect to wages, rates of pay, hours of work or other
conditions or employment of workers.

Declaration of public policy
3 It is hereby declared to be the public policy of the Province of Saskatchewan
that, in order to maximize individual freedom of choice in the pursuit of
employment, the right to work in Saskatchewan shall not be subject to undue
restraint or concern form any labour organization representing workers in the
Province.

Prohibited restrictions
4(1) Notwithstanding anything to the contrary contained in The Trade Union
Act, no labour organization representing workers in the Province shall:

(a) restrict the right of an individual to work in Saskatchewan by reason
only that the individual:

(i) is not a member of the labour organization; or

(ii) does not financially support, either directly or indirectly, the
labour organization; or

(b) interfere with, either by threat or action, the individual or his or her
family or property, in order to:

(i) coerce the joining of the labour organization;

(ii) coerce striking against his or her will; or

(iii) coerce leaving his or her employment.
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(2) No person shall be required as a condition of employment or continuation of
employment in Saskatchewan:

(a) to resign or refrain from voluntary membership in, affiliation with, or
financial support of a labour organization;

(b) to become or remain a member of a labour organization;

(c) to pay any dues, fees, assessments, or other charges of any kind or amount
to a labour organization;

(d) to pay to any charity or other third party, in lieu of such payments, any
amount equivalent to or a pro-rata portion of dues, fees, assessments or other
charges regularly required of members of a labour organization; or

(e) to be recommended, approved, referred, or cleared by or through a labour
organization.

Voluntary deductions protected
5(1) No labour organization shall deduct organization dues, charges, fees,
contributions, fines or assessments from a worker’s earnings, wages or compensation
unless the worker’s employer has first been presented with an individual written
order signed by the worker concerned.

(2) The written order referred to in subsection (1) shall be terminable at any time by
the worker giving at least thirty days’ written notice of such termination to the
worker’s employer.

Agreements in violation illegal
6(1) Any agreement, understanding or practice, written or oral, implied or
expressed, between any labour organization and an employer which violates the
rights of workers a guaranteed by the provisions of this Act is hereby declared to be
unlawful, null and void, and of no legal effect.

(2) Any strike, picketing, boycott, or any other action by a labour organization for
the sole purpose of inducing or attempting to induce an employer to enter into an
agreement which is prohibited under this Act is hereby declared to be for an illegal
purpose and is in violation of the provisions of this Act.

Penalties
7 Any person who directly or indirectly violates any provision of this Act is guilty of
an offence, and upon conviction therefor, shall be subject to a fine not exceeding one
thousand dollars or imprisonment for a period of not more than 90 days, or to both
fine and imprisonment.

Civil Remedies
8(1) Any worker injured as a result of a violation or threatened violation of the
provisions of this Act shall be entitled to injunctive relief against any or all violators
or persons threatening violations and may, in addition thereto, recover any and all
damages, including costs and reasonable solicitor’s fees.

(2) Such remedies as are referred to in subsection (1) shall be independent of and in
addition to the penalties and remedies prescribed in other provisions of this Act.

Coming into force
9 This Act comes into force on assent.


